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Item 5.02          Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.
 
On March 29, 2024, the Board of Directors (“Board”) of Delta Apparel, Inc. (the “Company”) approved a cash incentive compensation opportunity (“Retention Incentive”)
for each of the Company’s Executive Vice President and Chief Administrative Officer Justin Grow; Vice President, Chief Accounting Officer and Treasurer Nancy
Bubanich; President, Delta Group Matthew Miller; and Vice President of Manufacturing Carlos Encalada Arjona (each and collectively referred to as “Executive” or
“Executives).  Pursuant to the terms of the Retention Incentive, Mr. Grow and Mr. Miller are each eligible to earn $150,000, Ms. Bubanich is eligible to earn $100,000, and
Mr. Encalada Arjona is eligible to earn $80,000 if all of the following criteria are satisfied: (i) the applicable Executive remains employed with the Company through
December 31, 2024; (ii) a fiscal plan for the Company’s fiscal year 2025 is developed and subsequently approved by the Board of Directors; (iii) the Company’s Annual
Report on Form 10-K for its fiscal year 2024 is timely filed with the Securities and Exchange Commission (“SEC”); and (iv) the Notice of Annual Meeting and Proxy
Statement for the Company’s annual meeting of shareholders to be held in its fiscal year 2025 is timely filed with the SEC. If all of the above criteria are fully satisfied, the
Retention Incentive will be paid to the Executive on or before January 9, 2025.  If any of the above criteria are not fully satisfied, the Retention Incentive will not be paid to
the Executive. 
 
The foregoing summary of the Retention Incentive does not purport to be complete and is qualified in its entirety by reference to the Form of the 2024 Retention Incentive
Opportunity Agreement, which is filed herewith as Exhibit 10.1 to this Current Report on Form 8-K and which is incorporated herein by reference.
 
Item 9.01             Financial Statements and Exhibits.
 
Exhibit Number Description
  
10.1 Form of 2024 Retention Incentive Opportunity Agreement
  
104 Cover Page Interactive Data File (formatted as Inline XBRL).
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.
 
  DELTA APPAREL, INC.
   
   
Date: April 4, 2024 /s/ Justin M. Grow
  Justin M. Grow
  Executive Vice President and Chief Administrative Officer
 
 
 



Exhibit 10.1
 

 
 
April ___, 2024
 
Via E-Mail (________.__________@deltaapparel.com)
 
[NAME]
 
 
Dear ____________:
 
As our Company continues to navigate the challenging operating conditions in effect across much of our business, I want to make sure you know that our Board of Directors
is keenly focused on the near-term development and implementation of a comprehensive plan to move our Company forward in a manner that rewards shareholders and
creates opportunities for employees. Your time, efforts and patience throughout this difficult period are greatly appreciated and our Board considers your leadership a key
component in our Company’s return to growth and profitability.
 
In recognition of your contributions to the success of our Company, we are offering you a retention-based cash incentive opportunity in the amount of $________________
(the “Retention Incentive”). This Retention Incentive is contingent upon the satisfaction of all of the following criteria:
 
 ● You must remain continuously employed with the Company through December 31, 2024;
 ● A fiscal plan for the Company’s fiscal year 2025 (“Fiscal 2025”) must be developed and then approved by the Board;
 ● The Company’s Annual Report on Form 10-K for its fiscal year 2024 must be timely filed with the SEC; and

 ● The Notice of Annual Meeting and Proxy Statement applicable to the Company’s annual meeting of shareholders to be held in Fiscal 2025 must be timely filed
with the SEC.

 
If all of the above-referenced criteria are fully satisfied, the Retention Incentive will be paid to you on or before January 9, 2025. Please note that this retention-based cash
incentive opportunity is in addition to any other cash incentive and/or equity incentive opportunities previously awarded to you.
 
Thank you again for all that you do for our Company.
 
Sincerely,
 
/s/ David G. Whalen
David G. Whalen
Compensation Committee Chair
Delta Apparel, Inc. Board of Directors
 
 
ACKNOWLEDGED AND AGREED
 
 
    
[NAME]  [DATE]  
                                                               
 


